Career Development Process
1. What is a career development process?
             It is a process whereby an individual is engaged in exploring, 

             assessing, clarifying and taking action.  It requires time, responsibility, 
             perseverance and creativity.  It is also based on trial and error.
            1) Defines career goals; 
            2) Prepares for an educational, career or employment plan
            3) Becomes lifelong learner.    
            As the individual discovers his or her interests and skills and gathers

            information about the world of work, he or she becomes more
            autonomous and resourceful in his or her information gathering, 
            career exploration and career decision-making process.
             



2. What is a career versus a job?

Some intriguing definitions (1) 

Career:  the combined total of all the events in our lives, from the time we’re born until we die, including education, work, family, leisure activities and more.

Job:  one person’s task or tasks in one particular work situation, i.e. secretary at an elementary school.

Profession:  an occupation requiring advanced academic training and/or specialized knowledge.   
            Indeed, there are various definitions, perceptions and stereotypes regarding

            an individual’s professional activities.
3. What has been your own career development process?

-It is based on several aspects internal and external to the individual

Internal aspects include: Values, interests, aptitudes and skills

High Five Principles * (see below)
External aspects include: Various opportunities to explore and experiment, volunteer and work experiences, mentors, leisure activities, mentors, community involvement and engaging in the “career dialogue” with significant others.

        4.  How many jobs or careers have you experimented with?
The traditional linear career development model--education-employment-retirement--very likely accounts "for less than one-third of all careers" (Leach and Chakiris 1988). New ways of looking at life/career cycles that better explain adults' developmental diversity are needed.  These forms include:

1. Linear careers follow the traditional pattern of education-work-retirement. 
2. Free-form careers include work for pay (such as permanent or temporary 
    part-time jobs, consulting, entrepreneurial activity) or unpaid work. 
            3. Mixed-form careerists are involved in transitions between linear and 
 free-form patterns.  The temporarily or permanently unemployed, those     undergoing training or retraining fall into this category.

(1) Reference:  National Life/Work Centre materials, www.lifework.ca
    With the permission from Phil Jarvis, Vice President, National Life/Work Centre, November 2005
    4.                   The Pyramid of Learning and the Personal Orientation Project (POP)


Indeed, all individuals learn more effectively by doing.  With the Personal Orientation Project (POP), students will be self-motivated, self-directed and they will explore career possibilities in a proactive manner with practical work-study experiences.  Through this action-oriented learning process, they will also be constructing their identity, learning about their strengths and their weaknesses.

The problem of career indecision will always persist among youth, especially with the changing economy and work demands.  Students can no longer learn through reading and writing about their “career dreams.”  They need to grow in a socially rich environment whereby interactions with peers and other resource persons will facilitate the development of a personalized and realistic career plan.
“We may need to solve problems not by removing the cause but by designing the way forward even if the cause remains in place.”  By Edward DeBono, Motivational Author and Physician
5.   Your Career Plan

As an educator, what has been your career development process or path?  How many jobs or careers have you had?  How did you choose to become an educator, principal or counsellor? Did you have a well-defined plan?  How do you perceive your practice evolving?
Name:   _________________________________________________________________

Targeted Cycle:   _______________________School: ____________________________                                                  

1.  More about me
     What have I learned today that I should take into consideration in my practice? ________________________________________________________________________________________________________________________________________________________________________________________________________________________

2.  Self-improvement
    What are some of your strengths as a future POP teacher or collaborator?    ________________________________________________________________________________________________________________________________________________________________________________________________________________________

3.  Access your allies 

     Who can support you in the implementation of POP?

________________________________________________________________________________________________________________________________________________________________________________________________________________________

4.  Identify your “Top 3” work values?

________________________________________________________________________________________________________________________________________________________________________________________________________________________

5.  What are your anticipated challenges with respect to POP?  Name at least one.

________________________________________________________________________________________________________________________________________________ 

6.  Getting there from here – What are my short-term goals as a teacher, principal 

    or counsellor in order to better prepare for the POP course?
________________________________________________________________________________________________________________________________________________
7.   What is your perspective regarding school success?
________________________________________________________________________________________________________________________________________________

8.  Do you have other career interests and projects? If so, what are they? ________________________________________________________________________________________________________________________________________________

We are all lifelong learners!
References

	     Information on POP and GOAL, www.qesnrecit.qc.ca (this is a temporary website

     for POP and it will also be redesigned in December 2006)

	Making Dreams Come True, Model for GOAL
    www.mels.gouv.qc.ca/dgfj/csc/pdf/Brochure_eng.pdg

	 Complementary Educational Services – In Brief                 http://www.mels.gouv.qc.ca/DGFJ/csc/pdf/19-7036A.pdf

	   Groupe provincial pour soutenir l’approche orientante à l’école                   www.gpsao.educ.usherbrooke.ca

	   Human Resources and Social Development Canada www.hrsdc.gc.ca

	   Youth Canada www.youth.gc.ca

	   Career Cruising, http://www.careercruising.com

	   Career Prospects Magazine, http://www.canadacareerweek.com/ccw/

	   Smart Options, http://lifework.ca/home.htm

	   Work-Study Programs, www.schooltocareer.ca

	   The Real Game Series, www.realgame.ca or http://www.realgame.co.uk/
   For a demonstration of United Kingdom’s web version of the Real Game.

	   Government of Quebec, Heading for Success, http://www.toutpourreussir.com/en/

	   Alberta Career Resources, www.alis.gov.ab.ca/career/cr/alberta.asp

	   Take our kids to work, www.takeourkidstowork.ca

	   Québec Entrepreneurship Contest and Toolkit, www.concours-entrepreneur.org

	   Conference Board of Canada www.conferenceboard.ca

	   Australia’s Career Information Service http://www.myfuture.edu.au/

	   Canadian Career Consortium www.careerccc.org

	   Sector Councils www.councils.org

	   Southwest Vermont Career Development Center http://www.svcdc.org

	   Career Guidance Curriculum – Middle Grades

   http://www.sasked.gov.sk.ca/docs/midcareer/index.html

	   CareerZone – RIASEC interest model and related occupations
   http://www.explore.cornell.edu/newcareerzone/assessment/

	   Self-Directed Search - http://www.self-directed-search.com/ - to find more about 
   the six types of career personalities as developed by John Holland

	   Ontario’s Guide to Career Planning – http://www.ontarioprospects.info/2005

	Leach, J. L., and Chakiris, B. J. "Future of Jobs, Work, and Careers." TRAINING AND DEVELOPMENT JOURNAL 42, no. 4 (April 1988): 48-54. (EJ 368 415)

	   Makas, Howard, Elaine.  Career Pathways – Preparing Students for Life.  

   Corwin Press, United States, 2003.  (BOOK)




The HIGH FIVE PRINCIPLES

These principles help students reflect, in an ongoing manner, on the relevance of school subjects to real life, and on the changing nature of the world of work:

Change is constant
We change over time, and so does the world around us—including the working world. In fact, the rate of change is accelerating. People are now likely to experience many jobs, in different career fields and with different employers, during our working lives. Learning how to adapt to change is key. It is said that the future belongs to those that can see it coming. Those who are most aware of change, in themselves and the world around them, are able to make proactive choices and benefit from change - rather than resist or complain about it. 

Learning is ongoing
Graduation is not the end of learning. Because change in ourselves, the work world and society is accelerating, we need to keep learning to make the most of changing realities. People have to recognize, seize, and take advantage of opportunities to learn—opportunities that are everywhere.

Focus on the journey
Some people are so focused on the destination, they don't even see the doors of opportunity, good new possibilities, potentially great relationships, etc., along the way. Too often their destination is not even of their own choosing. It's one their parents or others feel is best for them. We must pay attention to each step of the journey, and become aware of the pitfalls, sidetracks, opportunities, and possibilities for new destinations. We must become good travelers on the journey of life.

Follow your heart
Know yourself, believe in yourself, and follow your heart. Those with dreams, however outlandish, are the lucky ones. Dreams can lead to an understanding of who we really are and what we really want, a prime motivator in shaping a meaningful, purposeful and rewarding career. No one should be afraid to pursue dreams based on what is in their heart.

Access your allies
The journey of life is not taken alone. Friends, family, teachers, neighbours—all can be willing and helpful allies when it comes to discovering one's heart and dreams, and deciding what steps to take on life's path. And we can be the good allies they need as well. 

Reference: The Real Game Series at www.realgame.ca
Prepared by Sandra Salesas, c.o., Provincial Coordinator for GOAL, MELS, sandra.salesas@csmb.qc.ca, October 2006

Self-knowledge





-Interests, values, skills, talents, temperament








My Career Choice or Plan





Knowledge about the world of work


- job profiles, work conditions, job prospects, particular qualifications, etc.
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