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Work-Oriented Training Path

Preparation for the Job Market

	COMPETENCY
	CAREER CRUISING FEATURE

	Competency 1: Establishes his/her personal and occupational profile


	Examines his/her personal characteristics

	Recognizes his/her personal resources and how he/she mobilizes them
	· Portfolio – Career and Life Goals

	Assesses his/her ability to stay motivated
	

	Understands his/her reaction to difficulties
	

	States his/her strengths and interests
	· Matchmaker

	Validates his/her perceptions with others
	

	Reflects on the reasons for his/her achievements

	Identifies his/her achievements
	· Portfolio – Awards & Certificates

· Portfolio – Career Planning Activities

	Recognizes the characteristics of his/her achievements
	

	Becomes aware of his/her motivations
	· Matchmaker – Suitable for You

	Describes the strategies used and their effectiveness
	

	Judges the appropriateness of using these strategies in other contexts
	

	Discovers his/her occupational affinities in a variety of activities

	Reflects on his/her experiences in workshops and practicums
	· Portfolio – Career Planning Activities

	Considers the requirements associated with different work situations
	· Careers – Career Profile

· Education – Vocational Programs

· Education – Apprenticeship Training

	Determines where his/she stands with respect to qualities valued in the job market
	· Matchmaker – Suitable for You

· Matchmaker – My Skills

	Shares his/her perceptions with others
	· Portfolio – Invite Others to View Your Portfolio

	Competency 2: Gains an understanding of the job market

	Becomes familiar with the characteristics of today's job market

	Recognizes the diversity of the types of work organization
	· Careers

	Understands the importance of the laws and regulations governing work
	· Careers 

	Becomes aware of the complexity of labour relations
	

	Anticipates the impact of working conditions on his/her personal and work life
	· Careers – Working Conditions

· Careers – Interviews

	Shares his/her understanding with others
	· Portfolio – Invite Others to View Your Portfolio

	Gathers information about work situations

	Uses relevant resources
	· Career Cruising

	Varies his/her means of exploring the job market
	· Careers  

· Education – Vocational Programs

· Education – Apprenticeship Training

	Recognizes requirements associated with work situations
	· Careers – Job Description

· Careers – Education

· Careers – Sample Career Path

· Careers – Interviews 

	Observes the particular characteristics of different workplaces
	· Careers – PhotoFile

· Careers – Interviews 

	Shares his/her discoveries with others
	· Portfolio – Invite Others to View Your Portfolio

	Sees himself/herself as a future worker

	Takes into account the culture of different workplaces
	· Careers – Job Description

· Careers – Working Conditions

· Careers – PhotoFile

· Careers - Interviews

	Foresees his/her role in the work organization
	

	Understands the importance of his/her obligations
	

	Recognizes his/her rights and those of others
	

	Learns from others' experience
	· Careers - Interviews

	Competency 3: Implements a sociovocational integration plan

	Develops a plan

	Lists different ways of implementing a sociovocational integration plan
	· Portfolio – Career and Life Goals

· Portfolio – Career Planning Activities 

	Considers practicum options
	· Portfolio – Career Planning Activities

· Education – Vocational Programs

· Education – Apprenticeship Training

	Chooses a specific sociovocational integration plan
	

	Establishes the steps in the plan
	· Portfolio – Career and Life Goals

· Portfolio – Career Planning Activities

	Implements the plan

	Takes action
	

	Mobilizes the appropriate resources and strategies
	

	Perseveres
	

	Adjusts his/her plan as needed
	

	Evaluates the plan

	Examines his/her achievements and the difficulties encountered
	

	Observes the effectiveness of the strategies used
	

	Foresees reusing the approach
	

	Undertakes new challenges
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